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1. The VIMS Retreat Team shall: 

a. Publicize the availability of limited scholarship help and the application 

process.  

b. With approval from the Advisory Board (AB), the Retreat Planning Team will 

decide on a date by which all applications for scholarships shall be submitted 

so that they can decide fairly among all applicants.  This date will be not later 

than one month prior to the first day of the retreat, to give recipients enough 

time to make their plans.  

c. Consult with the AB to determine what VIMS can afford for scholarships 

based on scholarship contributions for a retreat as well as funds that might be 

carried forward from a previous retreat. 

d. Recommend an amount for each scholarship based on available funds and the 

applicant’s statement of need. If the Retreat Team or AB doesn't know the 

applicant, the Retreat Team leader will ask the applicant for two references.   

e. Inform applicants that scholarships are usually awarded to people who have a 

history of sitting with the sangha either weekly or monthly. 

f. Inform applicants that all scholarship recipients are expected to give more 

time than the usual yogi job, either by arriving early, staying after to help 

clean up, or working more hours during the retreat. 

g. Inform applicants that scholarship recipients will stay in the lowest cost 

housing. In the case of a facility like Wonderwell, it is the dorm. 

 

2. Applicants for scholarship support will submit, by a stated due date in the 

promotional materials, an application form to the Retreat Team that includes the 

following information: 

a. Description of relationship to VIMS — how long they’ve sat with the sangha, 

their volunteer contributions, or a pledge to do specific volunteer work for the 

sangha.  

b. Description of compelling financial need for support in order to attend the 

retreat, which is confirmed by the scholarship applicant’s sponsor (see below) 

c. A recommendation from a sponsor who is an active member of the sangha or 

who knows the applicant well. The recommendation is preferably a letter or 

email, but could be informal, like a telephone conversation.  

 

3. After the due date passes, all applications will be reviewed in a timely manner and a 

letter from the Retreat Team will be sent to the applicants notifying them of the 

decisions. 


